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With a personable, practical, and diligent
approach, Andrew provides strategic and
efficient solutions for his clients.

Andrew is an associate in the firm's Labour & Employment Group in Toronto.
He advises and represents clients regarding a variety of matters including
employment litigation, labour arbitrations, terminations and wrongful

dismissals, collective bargaining, and human rights.

Andrew holds a Juris Doctor from the University of Windsor Faculty of Law
(2021), where he was the recipient of the Dean’s Excellence Award. At
Windsor University, Andrew was a dedicated student mentor and
volunteered as a senior caseworker with Windsor's Community Legal Aid
clinic where he represented marginalized clients and helped lead a team of

junior caseworkers.

Andrew obtained a BA in Public Affairs with distinction from Concordia

University.

Andrew was called to the Ontario bar in 2022 and is a member of the Law

Society of Ontario

Mandats récents

Blue Wolf Capital Partners acquiert LOGISTEC Corporation pour 1,2
G$ CA
9 janvier 2024

Walter Surface Technologies acquiert Greenfield Industries
29 décembre 2023

Mcintosh Perry Consulting Engineers a conclu une entente pour se

joindre a Egis S.A.
30 juin 2023
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La Cour supréme du Canada rejette une poursuite en diffamation dans

I'appel Hansman c. Neufeld
19 mai 2023

Publications récentes

Fini le non-débauchage : de nouvelles infractions criminelles prévues a

la Loi sur la concurrence qui touchent les employeurs
28 novembre 2022

Courts Continue to Grapple with the Standard of Review of Appeals of

Arbitral Awards in a Post-Vavilov World
10 février 2022

COVID-19 Update: Toronto’'s Medical Officer of Health Eases

Additional Measures
7 mars 2022

Fixed-Term Employment Defeats Wrongful Dismissal Claim
24 janvier 2023






