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Laura DeVries is Counsel in our Labour & Employment Group in 
Vancouver. Recognized for her practical yet detail-oriented approach, 
she maintains a labour, employment, and human rights law practice 
which includes advising clients on a broad range of workplace issues.

Laura regularly conducts workplace investigations regarding allegations 
of bullying and harassment and other forms of alleged misconduct, 
including with respect to sexual harassment, fraud, expensing 
practices, and alcohol-related conduct issues. Laura has conducted 
investigations for both private-sector clients and local government 
bodies, and in both unionized and non-unionized environments, and has 
investigated allegations regarding the conduct of employees, elected 
officials, and members of the public.

Laura has extensive experience drafting employment and consulting 
contracts, workplace policies and other employment related 
documents; providing strategic advice on a wide variety of workplace 
issues including employee hires and terminations, employment 
standards issues, employee disability and accommodation, collective 
agreement interpretation, and privacy matters; and litigating wrongful 
dismissal actions, human rights complaints and union grievances. Some 
of Laura’s recent representative experience includes:

advising employers on human resources and labour relations issues 
including employee disability and accommodation, taking action to 
avoid human rights risks and liabilities, attendance management, 
privacy issues, human rights and employment policies, and terminations 
of employment;

advising on labour and employment issues in corporate mergers, 
acquisitions and reorganizations;

representing employers in mediation and other dispute resolution 
processes, including resolving human rights and employment standards 
complaints, disputes before the British Columbia Provincial Court and 
British Columbia Supreme Court, and WorkSafeBC discriminatory 
action complaints;

assisting unionized employers in grievance arbitration and labour 
relations board proceedings, including discharge, discipline, 
interpretation of collective agreements, contracting out disputes, 
policy grievances, unlawful strike and unfair labour practice complaints;

representing employers in employment related litigation, including 
wrongful dismissal, human rights, privacy, and departing employee 
matters; and

preparing and providing workplace training such as anti-bullying and 
harassment training and human rights law training.

Laura obtained her BSc in Environmental Science from the University 
of Ottawa in 2006, completed her MA in Resource Management and 
Environmental Studies at the University of British Columbia in 2009, 
and obtained her law degree from the University of British Columbia in 
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2013. Her book, “Conflict in Caledonia: Aboriginal Land Rights and the 
Rule of Law,” received the 2012 Canadian Law and Society Association 
Book Prize.

Laura joined the firm after clerking at the Supreme Court of Canada for 
Justice Andromache Karakatsanis from 2013-2014.

Laura was called to the British Columbia bar in 2014 and is a member of 
the Canadian Bar Association and the Vancouver Bar Association. She 
served for four years as a member of the Board of Directors of The 
Children’s Foundation, and is currently the Chair of the Labour Law 
section of the Canadian Bar Association, British Columbia Branch.

Recent Experience

Virginia Energy Resources Inc. acquired by Consolidated Uranium
January 24, 2023

Aurora Hydrogen Closes US$10M Series A Preferred Share Financing
June 23, 2022

CVC Capital Partners to acquire a majority interest in ExamWorks
June 22, 2021

Recent Insights

British Columbia Court of Appeal finds that employers can discriminate 
against employees based on family status without a change in 
employment terms 
May 1, 2023

BC Employer awarded damages for employee time theft captured by 
time-tracking software
January 20, 2023

End-of-Year Refresher: BC Employers’ OHS Obligations to Address 
Workplace Bullying and Harassment
December 22, 2022

LaFleche v. NLFD Auto: Managing employee’s return to work is 
employer’s responsibility
August 15, 2022

Events

Coast-to-Coast L&E Series: Your Top Questions Answered
May 26, 2022

2022 Labour and Employment Client Conference - British Columbia
May 12, 2022

Coast-to-Coast L&E Series: Your Top Questions Answered
February 17, 2022

Coast-to-Coast L&E Series: Your Top Questions Answered

Laura DeVries
Counsel

Vancouver

ldevries@mccarthy.ca

 +1 604-643-5984t.



Laura DeVries Page 3

July 27, 2021
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